




















Prof.V.V.Kunhabdulla, Principal

(Presentation before'The National Committee for Selection Headed By Justice S.

BHAGAVATHI at New Deihl)

(The Ford Foundation, U.S.A., has selected Farook Collegefortheir Campus Diversity

Initiative, the first of its kind in India. Our College is the only one to be selectedfrom among the
colleges and universities in Kerala. The selection was made through a strict procedure including
the statement of the basic philosophy, set out in this article.)

1fe

concept
of diversity

carries the dual

ity at all levels; the
creation and destruction,

he strength and weakness
and thesis and anti-thesis. This

may generate two distinct, mutually
exclusive, contradictory, polemic and

equivocal premises of social, political and

even philosophical identities there by creating the
possibilities for the germination of negative and

positive values. The health of a country with a high

degree of diversity depends on of the nature of the fources set
by either of these streams. It is quite easy to beautify the

. theoretical structure of the diversity. Unless there is a strong thread
of unity to yoke togehter the nation in its totality, practically diversity has

an inbuilt tendency togenerate the negative values as and when discontent and

economic haraships persist. This thread of unity can assume different forms

moulded within a range of similar content. Whatever may be the external form of this

thread, what is important is its emphasis and thrust. To my mind the exphasis is on nothing
but the positive values needed for social harmony and tranquillity evolved in the broad work

frame of Humani!>I;1. In practice it is manifested through tolerance for diversity tbrough
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assimillation and integration and the enrichment
of social units.

In fact there is no country which is

homogeneous to the core in the modern period
for the reason that inflow and outflow of demo

graphic units have taken place on all the spatial
units. But in the case of India it had been its

identity right from the ancient period. The

history of India does show the perpetuation and

consolidation of diversity. The climate, race,

language, religion, rituals and even the artistic

and intellectual expressions contribute their

weight indiversifying the material and nonmaterial

aggregates ofIndia. The styIe of life differs from

region to region and even between different

castes and religious groups within the same ~

village. The uniqueness of Indian culture does

not simply refer to its esoteric nature. India's

past, of all its cultural variety and greatness, was

a common heritage of all the Indian people,

Hindu, Muslim, Christian and others and their

ancestors had helped to build it. The strength of

Indian culture is its pote»tiality. to comprehend

diversity through a simple biut a stronger process

of give-to-and-take-from the new entrants.

Despite a rich cultural heritage, egali

tarian policies and programmes and th~ rule of

law, narrow loyalties, parochial ties and primor

dial interests have increased in the post-indepen

dence period. Today India is faced with social

disharmony due to lack of synchronisation be
tween the form and the content of its social

structure. There is an urgent need to reduce the
hiatus between the ideal and the actual. In fact it

is this critical juncture that poses a set of ques

tions with regard to the real dimensions of diver

sity in India. And it is nothing but this aspect that

takes us to diversity initiative on the campus.

The campus is a typical cross-sectio

of the society. It is the confluence of divergenl

factors, the weak and strong, the privileged an

un-perivileged, the upper and lower castes and

classes, theists and atheists and the people of

different regions and with different languages
So the campus represents the miniature fonn of

a social and cultural diversity. Along with this the

campus becomes a centre for germination and
transmission of ideas of all kinds. It makes the

campus so sensiti ve to any unrest getting sprouted

in other premises of social life. The current

experiences show that there is a frowing te

dency towards intolerance and inter-group con

flicts among students and faculties. It makes

impacts on two levels. Firstly it takes the stu

dents off the track and distorts the process 0

teaching and learning. Secondly it aggravates

social disharmony, suffpcates the tranquillity and

encourages anti-soci~l forces. The first facto
creates a challenge to the academic life.

So the question that comes to us is

How can this hurdle in the process of teachin

and learning be rediced? The theoretical solutjo

seems to be simple - the creation of conscieu

ness generated by the positive values of unity an

diversity. But its feilSibility depends on tli

strategy that may be chosen. Any discussion 0

this concept should be extended to the meani

and propounding of Humanism. Humanism doe

not permit us to be irrationally hostile to a felle

or to the idea or action of alien groups. It mUI
be noted that one of the hall marks of India

civilization has been this character. The preac

ing of Humanism through a positive concept I



nation destroys unhealthy limits of any kind of

retarding factors. It is a well-known fact that the

lessons of Humanism aiming at the unity of

people can effectively be taught through a pro

cess of socialization through direct experience.

And it is this basic strategy through which we

would like to have an initiative project on the

campus to tackle the crisis and emphasise the

beauty of diversity.

The proposed project aims at creat

inganarea of action for promoting the important

parameters of social grouping in the broader

premises of integration, assimilation and co­

existence. The project is supposed to move

withina range from the programmes for cultivat

ing the values of social service to the events for.•.. '

iliepromotion of basic values of Humanism. It

is strongly felt that the campus atmosphere is to

be made potent enough to generate the positive

. valuesfor maintaining peace and tranquillity on

andoutside the campus. This cannot be achieved

just by making them exposed to the theoretical·
concepts of the target. Changes in the curricu

lumnot accompanied by the scope for the social

ization through experience would bot about

bring the desired change either. Rather, efforts

. arenecessary to make the student fully engaged

inandcommitted to the premise of direct action

capable of creating the consciousness in their

mind.The action for sOCialization through direct

experience will be supplemented by efforts tp

createa sense of responsibility for the perpetua

tion of positive values through intellectual dis

cussionsand dialogue.

From the very beginning the college

has served as a meeting-ground of diverse sec

".1 tUJf)O;6lf \95
tions of students and faculty. ''lv-has been the

feeding centre for most of the educational that

have come up in the Malabar area in the post­

independence period. The college has always
been committed to educational and intellectual

development. The founders of the institution

were people who realized the need for bringing

about a change in the outlook, way of life and

other factors of the people through a systematic

educational network. It has been the prime

guidelines of our institution. The co-curricular

activities were framed in such a way as to suit the

need of the times, keeping a thrust on the creative

interacation, co-living and mutual help. The

campus has a residential character rather rare in

Kerala. Hostel life is not just the name for living,

for the simple reason that the students are housed

to make themselves good at all levels. The

college wishes to have a chain of students who

are good Hindus, good Muslims, good Chris

tians and so on thereby becoming good Indians

with a love for Humanism. This is the target of ,

the institution and, I feel, of the diversity initia
tive too.
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